Coach Template

Thank you for your interest in Studer Group.  By answering the questions below, you will help us understand a little more about your skills and experience. If a question does not apply please indicate “not applicable” and know that this information is only pertinent to certain coaching opportunities.   Your answers below will help us determine the right match for your skills and experience; if we do not have any openings at this time, it will give us a profile to retain for future use.  Please contact Shannon Libbert at 850-343-0558 or shannon.libbert@studergroup.com for more information on our coaching opportunities.
Name:   _____________________________________________________________
Date:
   _____/_____/_____
Telephone / E-mail:  __________________________________________________
Current position / Organization: ________________________________________
1. Please describe a professional accomplishment with measurable results such as patient satisfaction improvement, turnover reduction, clinical quality outcomes or growth in volume of admissions.  
2. What measurement tools are you familiar with using?
3. Do you currently work for a Studer Group Partner?  Yes or No
         (Note:  Out of respect for our Partner-Organizations, Studer Group does not directly recruit from our     

         Partners.  In order to be considered for employment with Studer Group, candidates that currently work for 
         an SG Partner must first notify their leadership of the desire to pursue opportunities with Studer Group).

4. What made you decide to apply to Studer Group?

5. Please describe your experience implementing Studer Group material.  Have you attended a Studer Group Institute and/or read Hardwiring Excellence or Results That Last?
6. What type of organization would you like to work with and why?
7. How do you think your experience will help you in a coaching role with Studer Group?
8. Please describe your experience in professional speaking or presenting to small or large groups.
9. What is your current salary?  
10. Are you eligible for incentive?  If so, what percentage/amount did you receive last year?
11. In your current role, who do you report to?  
12. Who reports to you?
13. Have you ever had to terminate an employee?  
14. Have you ever been terminated?  If so, please briefly explain the circumstances.
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